
PROTECT YOUR WORKFORCE AS TEMPERATURES RISE

Heat Illness Prevention 

California 80°F and above, with added
requirements above 90°F

Nevada 90°F and above as well as
heat hazard assessments

Oregon
80°F heat index with
additional mandatory
protections at 90°F

HOW LP HELPS 
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✓ Develop compliant Heat Illness Prevention
Programs

✓ Conduct workplace heat hazard
assessments

✓ Deliver employee and supervisor training

✓ Build Job Hazard Analyses (JHAs)

✓ Help reduce risk before injuries occur

Rising temperatures create real safety, productivity, and compliance
risks. A proactive heat illness prevention program helps protect
employees, reduce disruptions, and meet state regulatory requirements
before extreme heat arrives. 

BUILD A HEAT PREPAREDNESS PLAN

Review and update your Heat Illness Prevention Program annually
Identify indoor and outdoor jobs with elevated heat exposure
Evaluate work tasks and schedules during high heat
Ensure access to water, shade, cooling areas, and recovery breaks. 
Train supervisors and employees to recognize early symptoms and
respond quickly. 

 REQUIREMENTS  VARY BY STATE 

Applies to indoor and outdoor environments. Arizona and New
Mexico are subject to OSHA’s General Duty Clause

California, Nevada, Oregon, Arizona, and New Mexico
each have different regulatory requirements or
enforcement expectations for heat illness prevention.
Multi-state employers should ensure their programs
comply with the rules applicable to each work
location.

Need Help to Get Compliant? 
Contact us at risk@lpins.net


